
GAD PLANS AND BUDGET
Asency POLOMOLOK WATER DISTRICT

Corporate Budget CY 2024
GAD Budget: P 39,945,407.95

FOCUSED
GFPS-

Executive
No. of personnel in
GFPS (Executive and
TWG and Secretariat)

Reconstitute and
strenghten GFPS
(Office Order)

AD-HRNo. of GAD related
trainings attended by
GFPS members

No. of GFPS
membars attended
GAD related trainings

Capacitate GFPS
members

GFPSConduct gender audit
to esses progress of
the agency's level of
gender mainslreaming
-GMEF(4 entry points)
-GFPS Functionality
Assessment Tool

Level of gender
mainstreaming in 4
entry points identified

GFPS functionality
assessed

Corporate
Budget

Employees (AB
HR)

Customers
(OGM-MlS and

Commercial
Division)

Develop, maintain and
update employees
and customers gender
statistics / SDD in
GAD Database

Employees (HRIS)
Customers (new SC)
Customers (1980-
2018 SC)

At least 2 activities
conducted

100,000.00Strenghtened
essential
elements in

GAD

General
Administration
and Support
System (GASS)

Essential elements in GAD
not yet fully strenghtened
-Creation and or
Strenthening of GFPS
-Capacity building and
development
-Conduct of gender audit
-lnstitutionalizing GAD
Database

Memorandum
Circular 2012-01 of the

Philippines Commission
on Women, National
Economic and
Development AuthoritY,
Department of Budget

and Management
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Gender Iseue and/or
GAD Mandate

Cause of the Gender lssue
GAD Result
StatemenU

GAD Objective

Relevant
Agency

MFO/PPA
GAD Activity

Output Performance
lndicator and Target

GAD Budget
Source of

Budget
Responsible
UniUOffice

(1) (2) (3I t4l (51 (6) (71 r8l (9)



Al least 3-4 activities
conducted in line with
the National Women's
Month Celebration

150,000.00 Corporate
Budget

GFPSGeneral
Administration
and Supporl
System (GASS)

Conduct various
ecliviti63 in line with
the NVVI\,C such as,
but not limited lo the
lollowing:

-Continu6 participation
in LGU-Pol initiated
NWMC ectivities

-Conduct PoIWD
Women's Oay

-Display Woman's
Monlh bann8r

-Enjoin employees to
wear purple and
displey purple icons

-Devolop, print and
distribute NWMC IEC
/ advocacy and
commsmorelive items

-Conducl awareness
on GAD related laws
to employoes and
human development

Str€ngthened
gendar
mainslreaming
on gendor
equality, women
empowerment,
and respect for
human rights in

support of th9
annual NWMC

Thers is e need ot
continuous support on the
observanco of lhe National
and lnlemalionel Womon's
Month

Proclamation No. 224 s.

196E, declaring first
we.k of March as
women's W96k and
March I ss Womon's
Rights and lnlemational
P6aco Oay

Proclemation No. 227 s.
'1988, d6claring th6
Month of March as
Women's Role in History
Month

R.public Ac1 6949 s.

1990, declaring the 8lh
March as a Working
Special Holliday to be
known as the National
Womgn's Oay
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Gender lssue and/or
GAD Mandate

Cause of the Gender lssue
GAO Re3ult
Statemenu

GAD objec{ive

Relevant
Ag€ncy

MFO/PPA
GAD Activity Output Performanca

lndicator and Terget
GAD Budget

Source of
Budget

Responsiblo
Uniuofiice

(r) (21 (3) t4l (5) (6) (7) (8) (91



At least 3-4 activitios
conducted in line with
the 1&Day Campaign
to End Violence
Against Women and
Children

75,000.00 GFPSConduct various
activities in line with
the 'l E-Day Campaign
to End VAWC such
as, but not limited to
the following:

-Display of Anti-
Violenc€ Against
Women and Children
banner in strategic
locetions in th6 offics
-Enjoin omployeos to
w€ar orenga and
display oran96 icons
-Distribute Anti-
Violonce Against
Wom6n and Children
IEC metarials and
advocacy /
commemorative itoms
-Conducl awareness
on VAWC l8w

lncreased
employees
awareness on

General
Administration
and suPport
System (GASS)

Gender inoquality / un6qual
pow6r rslations between
wom6n and men, rigid
gender rolEs, norms and
hierarchies, and ascribing
wom6n lower slalus in
socioty.

1&Oay Campaign to End
Violence Against Women
and Childron (VAWC)
Republic Ac.t 1039E or
the Act declaring
November 25 to
Dcccmber 18 of €vary
yoer as Nelional
Consciousness Day for
the Elimination of VAWC

480.00 GFPSconducl actiYily in line
with the National
Human Rights Day

-Post Human Rights
advocacy matsrial in
cAD Bulletin Board
for employees
awareness
-Oisplay human rights
banner

At least I aclivity
conducted in line with
the National Human
Rights Day

Ganeral
Administration
and Support
System (GASS)

lncr6ased
employees
awarsness on
human righls
and fundamental
freedoms

Lack of awareness on the
inalienable rights of evsry
human being and
fundamental freedoms

National Human Rights
Oay (Proclamalion No.

225 designating
Oecamber '10, 1950, as
Human Rights Day ;

Republic Acl No. 9201

doclaring D6cambsr 4 to
'10 as National Human
Rights Consciousnass
Week)
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Gender lssue and/or
cAD Mandate

Cause of the Gender lssue
GAD ReBult
StatemenU

GAD obiective

Relevent
Agency

MFO'PPA
GAD Activity Output Performance

lndicator and Target
GAD Budget

source of
Budget

ResponEible
UniUOfiice
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At l6asl 2 activities
conducled in
promoting equal
recognition of
conlributions

25,000.00 GFPSHeightenad
awareness on
gendor equality
on men and
women's
contribulions

Gen6ral
Administration
and Supporl
System (GASS)

Promole equal
recognition of
contributions of men
and women lo the
society, community
end family, Fatheis
Day (June) and
Motheds Oey (May)

There is a need for squal
recognitopn of contributions
of men and women

Lgck of focus on
promoting gender
oquality on working men
and women
contribulions to the
society, community,
tamily and environmsnt

At least 1 GAD
Knowledge Product /
IEC material
developed and
distributed

At laast 2
mechanisms lo
gnhEnc,e awarenoss
on GAD implemented

10,000.00 Corporate
Budget

GFPSlncleased
number of GAo
Knowledge
Producis and
mechanism lo
communicele
GA&related
information
established

General
Administration
and Suppon
System (GASS)

-D6v6lop GAO
Knowlodge Product /
IEC meteriel

-Esteblish
mechanism to further
raise awareness on
GAD
-post GAD activities in
website and FB pa96
-Updete Bullotin
Board /Post
informalions related to
GAD

Ne6d to identify/develop
GAD Knowledge Products
and establish mechanism to
furlher raiso awareness on
Gendar and Development

Limited GAD Knowledge
Producls and absonce of
v6nu3 to communicate
GAlrelated information

Conduct gender
learning s6ssion /
activities

At least 135
employees altend6d
the leaming session /
activity

150,000.00 Corporate
Budget

Enhancod
emPloyees
support and
performance

ceneral
Administration
and Support
System (GASS)

Need to establish a Proaclive
struclure for sharing, leaming
and adapting and improving
interpersonal relationshiP

Absence of entry poinl to
discuss and develop
cohesion among
€mployaes

Page 4 GAD PLAN & BUDGET 2023

Gender lssue andror
GAD Mandate

Cause of the Gender lssua
GAD Result
Statemeng

GAD obiective

Relevant
Agency

MFO/PPA
GAD Activity

Output Performance
Indicator and Taroet

GAD Budgot
source of

Budget
Responaiblo
UniUOfrics
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A}HR



At leest 135
employees attend€d
the annual orientation

At least 3 RA and
CSC Memo Circulars
mainstreamed lo the
employees during lhe
annusl orientation

At least 3 IEC
malerials post€d in
th6 bulletin board

OGM
AO
FD
CD

EODCMO
EODPO

Heightened
emPloyees
awercness of
RA and CSC
Memo Circulars

General
Administration
and Support
Syslem (GASS)

lnclude in the annual
orientation to
employoes lhe ff:
-RA 11210 (Matemity
Laav6) and RA 8187
(Patemity Laave)
-R.A. 9710 (Magna
Cane of Women)

-RA 7877 (Anti-
Sexual Harassment)
-RA 11313 (Safe
Spacss Act)

Post RAs and CSC
MC in bulletin board
and announce
updetos during
Monday Assembly

Limited employaes
awereness of RA and CSC
Memo Circulars

Absence of vonue to
inform employees of RA
end CSC Memo Circulers
protecting and promoting

th€ righls and welfare of
working men and women
in govommant service

No. of employoe
availed lhe Matemity
and Patemity Leave

Numbar of days
Metemity end
Petemily Leave
aYailed

Corporat6
Budget

AD.HRMatsmal and
pstemal rjghts of
working mon
and women
providsd

General
Administration
and supPort
System (GASS)

lmplem6nt gendor
resPonsive RA

Ther6 is a need to take into
account the malernal and
patemal funclions of
employggs in ths
govemmgnt s6rvic6

Ropublic Ac1 No. 11210
(Matemity L8ave) and
Republic Ac1 No. 8187
(Petemity Leavo)

Corporat€
Budgot

ADHRGeneral
Administration
and supporl
System (GASS)

lmplement gender
responsiva RA

No. of employeo/s
aveil6d the
Sp€cial L6ave
Benofits for Wom6n

Number of days
availed

Special Leave
Benefils for
Women
implem6nted

There is a need to implement
the Special Leav6 Benefits
for Women under R.A. 9710
(An Act Providing for the
Magna Carta of Women)

R,A. 9710 (An Act
Providing for the Magna
Carta of Women)

CSC Resolution No.
'1000432 entitled
Guidelines on the
Availmenl of the Special
Leave Benefits for
Women
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Gender lssue and/or
GAD Mandate

Cause of the Gender lssue
GAO Resutt
Statemenu

GAD objective

Relevant
Agency

MFO/PPA
GAD Activity Output Performance

lndicator and Teroet
GAD Budget

Source of
Budget

Responsible
UniUOffico
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38,398.18 Corporate
Budget

A}HRGeneral
Administretion
and Support
system (GASS)

lmplemant gendBr

responsive RA
No of employees
availed the Solo
Parent L6av6

Rgpublic Act E972: Solo
Parents' Welfere Aci of
2000

CSC MC No. 8, 2004
sntitled Grant ot Parental
Lsave to Solo Parents

TherB is a eed to provid€ a
mPing mechanism to solo
par6nt employa6s.

Solo Parent
L€eve of men
and women
emPloyeos to
copo with the
eff6c1s of solo
parantlng
implemented

At leest 1 mechenism
updstsd to addrass
gender discrimination
and sexual
harassmgnl

Corporate
Bud96l

AD,HRUpdated
mechanism/s
in addresseing
gonder-based
cases

G6neral
Adminislration
and support
Swtam (GASS)

Reviow gender
rssponsiv6 system

Republic Act 7877 (Anti-
S€xual Harassment Act
of 1995)

Ropublic Act No. 1'1313
(Sato Spac€s Act of
2019)

There is a n66d lo review
gonder rasposnsive systems
in eddressing gender
discrimination and s6xual
harassment

No, of gender
meinstreaming
activities activitiss
conduclsd, monitored
and sssessed by the
GFPS

'120,000.00 Corporate
Budget

GFPSStrsnglhened
gendor
mainstrsaming
efforls

G6noral
Administration
and Support
System (GASS)

Conducl mid year and
yeer 6nd €valustion to
dovelop snd ravigw
implementetion of
GAD PAPS

-Plan / discuss the
implementation of
PAPg during the
GFPS moeting/s.

-Develop and
operalionalize annual
GPB.

-Prepare GAO
Accomplishmant
Report.

Gond6r mainstrgaming
offorls of GFPS n6ads

ProPer monitoring and
asSeSsment

GFPS is not fully capacitated
on their rols in gender
mainslreaming
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Gender lssue and/or
GAD Mandate

Cause of the Gender ls6ue
GAD Result
StatemenU

cAD Obiective

Relevant
Agency

MFO'PPA
GAD Activity Output Performanca

lndicator and Target
GAD Budget

Source of
BudOet

ResponBible
UniUOffico

fi) l2l (3) (4) (s) (6) (71 (8) (91



GFPSAt l6sst 50
hours/GFPS member
(Executive, Technical
Working Group and
Secretariat) spent on
g6nder mainstroaming
activilies

261,0'15.06 Corporate
Budg€t

Ganoral
Administralion
and support
System (GASS)

Cherge to GAD
expense lhe time
sp6nt by lho GFPS
mamberc doing GAD
relatsd reletsd
activities / gendor
meinstr.aming
-training
-m6eting
-conducling FGD,
-preparing GBP, AR,
cendsr Analysis, etc,
-eccomplishing
HGHDG, PIMME,
GMEF
-plenning and
reviBwing tho
implementation of
GAO Ectivitios

There is a need to
str6ngthsn mainstreaming
mechanisms and
operetionalization of GAD
related work

Slrongthened
gender
mainstreaming
m6chanisms

Psrtinont laws issued to
promols and mainstream
GAO not fully
implamented

Personnel expense of
one (1) GAD Job
Order employee

118,800.00 Corporale
Budget

GFPS . AO/FOGeneral
Administralion
and SuPPort
Syslem (GASS)

Conlinue th6 servic6s
of GAD Coordinator

There is a need for a
personnel to focus on the
monitoring of gender
mainstreaming efforls

Enhanc€d
moniloring of
gendsr
mainslreaming
efforts

Lack of personnel to
focus on lhe monitoring
of gender mainstreaming
efforts
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Gender lssue and/or
GAD Mandate

Cause of the Gender lssue
GAD Result
StatemenU

GAD Objective

Relevant
Agency

MFO/PPA
GAO Activity

Output Performance
lndicator ano Target

GAD Budget
Source of

Budget
Respon3ible
Unigoffice

(1) (2) (3) (4) (5) (6) (7) (8) (9)



GFPS-No. of attributed GAD
senstiYe / rosponsive
projecte

100,000.00 Corporate
Budget

Complete attribution
requiremnts of
poects attributsd lo
GAO

-for GPB
Conduct FGD, collect
SDD, propara Minutes
of FGD, Gonder
Anelysis, Project
Proposal, HGDG
-for AR
Application of PIMME,
nanalive AR of
Projects attributed to
GAD

Attributed
projects are
gonder
16sponsive.

General
Administration
and support
System (GASS)

Joint Memorandum
Circuler 2012-01 of th6
Philippines Commission
on Women, Nalional
Economic and
Oevelopment Authorily,
Dspartment of Budget
and Msnsgement

6.4 Attributing PoIWD
mejor proiects to the
GAD Budget

Th6re is e n6ed to comply
urith the documentary
requirements for atlribution
to 6nsure that gender issuss
/ differences ara addressad

GFPS . CDAt least 2 acliYilies
conducted to
institutionalize of
collection of
cuslomers SDD

Corporet6
Budget

Gsn€rel
Adminislration
and support
Systom (GASS)

lnstitutionalize
coll€ction of
cuslomers sDD

-Enhance BAcs
-Encode customor/s
(new SC) details in
the snhanced BAcs
(2024)
-Continue workback
(19E0-2018)
customors

lnstitutionelized
colleclion of sex
disaggregated
data

Absenca of GAD
databass / customers
GAD databasa not
inslitutionalized

Need lo establish a system
thgt cen generate sax
disaggregated data of
customers

All GAO PAPS are
propedy documented

15,000.00 CorporatB
Budget

AO - GSOGensrel
Administrelion
and supporl
System (GASS)

Ensure that n6sded
offico supplies are
provided to properly
document GAD PAPS

lmproved and
verifiable
documentation
of GAD PAPS

Not all GAD PAPS are
properly documented

Neod to provide oflica
supplies to properly
document GAD PAPs

Corporal€
Budget

AD-HRNo. of trainings
conducted

600,000.00lntegrated GAD
in leaming and
development
program

c6neral
Administration
and Support
System (GASS)

Conduct of leaming
and developmonl
trainings

Lack of intogration of
GAO in learning and
development program
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Gender l6sue andror
cAO Mandate

Cause of the Gender lssue
GAD Result
StatemenU

GAo Objective

Relevant
Agsncy

MFO/PPA
GAO Activity

Output Performance
lndicator and Target

GAD Budget
Source of

Budget
Responaibla
UniUOfiice

fi) (2) (3) (4) (s) (6) t7l (8) (el

Need to integrale GAO in

leaming and dav€lopment
program



No. of rewards and
recognition program
implemented

2,744,703.71 Corporate
Budget

AD-HRGenerEl
Administration
and Support
System (GASS)

lmpl6menl rewards
and rocognilion
pro9rsm

Ne6d to integrato GAD in
rewads and rocognition
program

lntegrated GAD
in PRAISE to
promole moral
and intogrity of
public servants

Lsck of intsgralion of
GAO in th6 Progrems on
Awards and lncentives
for Servica Excsllence
(PRAISE - und6r csc
MC No. 1,2.2001)

4,s12,396.95SUB-TOTAL

CLIENT-FOCUSED
Corporate
Budget

GFPSSupport NWMC -

Distribute
I EC/edvocacy
mstsrials 8nd
commemoretve items
lo customorg

At least '1 activity
conducled in support
Of NWMC

35,000.00lncreas6d
cuStomors
awareness and
appr6cialion on
ths roles end
contributions of
wom6n in nalion-
building

G6neral
Adminislration
and supporl
Systom (GASS)

RA 6949 Celebration of
lntemalional Women's
Month (March)

Customers have limited
appreciation on the rolss and
contributions of women in
nation-building

at least 1 activity
conducted in support
of the 18 Day
Campeign to End

35,000.00 Corporato
Budget

GFPSlncr6ased
customers
awarenoss on

Generel
Administretion
end support
System (GASS)

Support 18 Oay

Campaign to End
VAW - Distribute
IEC/advocacy
malerials and
commsmoratlve ilems
to customers

Customers have limiled
knowledge and awareness
on VAW as a grave violation
of human rights. lt extr6mely
manifests gander inequity,
targeling wom6n and girls
beceus€ of their subordinale
status in the society.

RA 10394 18-Day
Campaign to End VAW
(Novemb6r 25 to
Docsmber 18)
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Gender lssue and/or
GAD Mandato

Cause of the Gender ls6uo
GAD Resutt
StatemonU

GAD Obiective

Relevant
Agency

MFO/PPA
GAD Ac-tivity

Output Performance
lndicator and Targct

GAD Budget
Source of

Budget
ResponEible
UniUOfiice

(1) (21 (3) (4) (5) (6) (71 (8) (9)



35,000.00 Corporals
Budg€t

EOD-CMSConducl Patubig sa
Esk\ ela Program
(construction of fre6
drinking wat6r facility
and donation of 30
cu.m. of water per
month)

Conducl awaronGss
on th6 importencs of
wator, Yvater

consarvalion and
gnvironmonl /
walan}hed

Coordinate with local
Brgy. Health Worksr
on the conduc-t of
ewareness on propor
hygiene to public
school pupils

At l6ast 2 ectivities
conducied to increase
access to saf€ waler
and promote
awareness on wASH

No. of pupils in tho
recipient school

lncreased
access to safe
watsr of public
school pupils
and awareness
on proper
hygi6ne

Gon6ral
Administration
and support
System (GASS)

Limited access of public
school pupils within the
PoIWD service area to
safe waler

Sustainable
Davelopment Goal 6:
Ensure access to welsr
and sanilation for all

Need to provide access to
saf6 water lo public achool/s
within the PoIWD service
Erea being the most basic
human need for h6alth and
well-being.

EO}CMSNo. of public schools
with Petubig sa
Eskw6la Program
(P218,580)

Corporale
Budgal

General
Administration
and support
Systcm (GASS)

Patubig sa Eskwela
Program (continuous
donation of frae 30
cu,m. of weter per
month to 25 public
schools)

lncreasad
access to safe
water of public
school Pupils

Corporate
Budget

OGM / GFPSat least 2 activitios
implemented

2,500.00lncr6assd
awangnass on
the availabilily of
a docent space
for transacling
customers
attending to
reproductive
rolss

Genarel
Administration
and Support
System (GASS)

Post signage

Maintain cleanliness
of Mother and Child
comer

Flash availability of
Mother & Child Comsr
in quauing monitor

WO customeE lack
awareness on the
availability of Mother and
Child comer

Ne6d to disseminate
aveilebility of Mother and
Chald cornsr to cuslomers
and maintain cleanliness

107,500.00SUB.TOTAL

PROJECTS ATTRIBUTABLE TO GAD
I
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Gender lssue and/or
GAD Mandate

Cause of lhe Gender lssue
GAD Result
Statem€nU

GAD objec'tive

Relevant
Agency

MFO/PPA
GAD Activity Output Performance

lndicator and Target
GAD Budget

sourco of
Budget

Responsiblo
UniUOfrice
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Corporate
Budget

EODWaler services
providod to areas not
yot reached by PoIWO
Services

s,748,51 '1.00lmplement Pipeline
extension projects
1. Makisama A, Brgy.

Silway 8
2. Padillo Subd., Brgy.
Polo
3. Salazar Subd., Prk,
Peglaum
4. Estrabilla Subd.,
Brgy. Upper Klinan
5. Frediville Subd.,
Brgy. Glamang
6, Purok 10, Brgy Sulit
't0 A
7. Purok 10 Brgy. Sulit
10 B
8. Palencie Subd.,
(Pagalungsn)
9. Prima Subd., San
Aguslin (Poblecion)

10. Velencia Subd.,
Prk. Mabuhay, Brgy.
Silway I
'11. D€torio Subd., Prk
Paglaum, UK
12. 100 mm
Oistribulion line et
Glamang from
Primeworld

Corpolgte
Budget

EODlmplemenl Pipeline
axpsnsion projecls to
AN6AS WiTh BAWASA
lum-ov€r
1. Prk. Cessava, Brgy,
Maligo
2. Purok 4 & 5, Brgy.
Glemang

lmproved water
sorvic6s providsd to
aroas wilh tumed-over
BAWASA

1,952,050.00

Acc€ss lo clesn
and adequate
water supply
provided

Exocutive Order No 273
approving and adopting
the Philippine Plan for
G6nder Responsive
Dovelopmenl (PPGD)
1995-2025

Susteinable
Oovalopmenl Goal No. 6
Cl6an Water and
Senilation for all

Lack of ac,cess to clean and
sdequate water supply ;

storing and fetching of water
for domestic use, ganiletion

end hygiene is an additional
burdsn mostly of women and
giris
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Gender lssue andror
GAD Mandate

Cause of the Gender lsaue
GAO Re3ult
Statemenu

GAD Objec-tive

Rel6vant
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MFO/PPA
GAD Ac-tivity
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GAD Budget
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UniUOffico
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5.E81,379.00 Corporsle
Budget

EODlmplement rehabilitation
projectE

A. Mainline
1. Hechanova, Brgy.
Poblacion
2. Prk Pag-asa, Brgy.
Silway 8
3 Prk Mabuhay to Prk.
Maunlad, Brgy. Sllway 8
4. Prk. Pag-asa
(Calderon)
5. Aquino Gate
6. Prk. Olano, Brgy,
['lagsayEay
7. Galea Subd., Brgy.

Poblacion
8. Prk. Matulungin
(Magsaysay)

lmproved water
services as a result of
rehabilitsiion activities

Msinllno and Service
Lin€

18,443,571.00Pipeline lmprovement
Projects

-Antiporta Phase ll
Water Supply
Transmission, and
Distribution Line
-Conslruclion of
Pumphouse and
perimet6r fence
-lnstallation of pump

and motors wilh
appurlenances
-inslsllation of
powerlines
-implement pipeline

impmvoment at:
1. pipeline
transmisgion main at
Norcos Subd.
2. pipeline

transmission main
along NHW PS#10 to
Magslong

Wet6r servicas
providod to arces not
yel roechod by PoIWD
services
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Gender lssue and/or
GAD Mandatc

Cause of the Gender ls3ue
GAD Resuh

Stat€menu GAD
Objective

Relevant
Agency

MFO/PPA
GAD Activity Output Perfomance

lndicalor and Target
GAD Budget

Source of
Budget

Responsible
Uniuoffice
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3,200,000.00 Corporate
Budget

EODlmpl€ment water
source d6vBlopment
projecl

Ra-drilling of well at
PS #3 (cebueno)

Waler source
devalopment proiect
implemented

SUB.TOTAL
GRAND TOTAL

35,225,511.00
39,6'11t,407.95

Prepared by : Approved by :

Manager

la-r.ar[*
anleNe e. DEMETTLLo
pCo

ILLA
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Gender lssue and/or
GAD Mandate

Cause of the Gender lssue
GAD Result
StatemenU

GAD Objective

Relevant
Agoncy

MFO'PPA
GAD Ac-tivity

Output Performance
lndicator and Target

GAD Budget
Source of

Budget
Responsible
Uniuoffice

(1) (21 (3) (4) (s) (6) (71 (8) (sl


